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  So	
  what	
  do	
  you	
  want	
  to	
  be	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
	
  when	
  you	
  grow	
  up?	
  



	
  4.3m	
  
56%	
  

independent	
  from	
  
	
  parents	
  by	
  24	
  

are	
  under	
  or	
  
unemployed	
  

30%	
  

More	
  debt	
  than	
  their	
  parents	
  
to	
  buy	
  their	
  first	
  home	
  

3x	
  

4.7	
  
Years	
  average	
  to	
  	
  
full	
  :me	
  work	
  

$24k	
  
More	
  in	
  debt	
  than	
  parents	
  



The	
  first	
  generaHon	
  to	
  be	
  
worse	
  off	
  	
  than	
  their	
  parents	
  	
  



global	
  
forces	
  3	
  



1.	
  AutomaHon	
  

2.	
  GlobalisaHon	
  	
  

3.	
  Flexibility	
  



1.	
  AutomaHon	
  

7	
  in	
  10	
  
Young	
  people	
  will	
  enter	
  the	
  
labour	
  market	
  in	
  jobs	
  that	
  
will	
  be	
  automated	
  or	
  lost	
  

	
  

60%	
  	
  
Of	
  students	
  are	
  training	
  in	
  
jobs	
  that	
  will	
  be	
  radically	
  
changed	
  by	
  automaHon.	
  

	
  



2.	
  GlobalisaHon	
  

1	
  in	
  10	
  
Service	
  jobs	
  can	
  be	
  
performed	
  remotely	
  
	
  

750M	
  
12	
  –	
  26yrs	
  in	
  	
  

Asia-­‐Pac	
  Region	
  



1	
  in	
  3	
  
Australians	
  are	
  already	
  
in	
  flexible	
  working	
  
arrangements	
  

3.	
  Flexibility	
  



17	
  
JOBS	
  

INDUSTRIES	
  
5	
  



•  rising  insecurity


•  rising  unemployment


•  rising  inequality


•  flexible  sources  of  income


•  wider  markets  for  employment


•  lower  barriers  to  entrepreneurship


	
  	
  OpportuniHes	
  	
  

	
  	
  Risks	
  



	
  Are	
  they	
  ready?	
  



	
  Future	
  Work	
  :	
  15yrs	
  

Indigenous	
  students	
  
62%	
  	
  

Indigenous	
  students	
  
64%	
  

Indigenous	
  students	
  
50%	
  



	
  The	
  future	
  is	
  already	
  here	
  



	
  	
  	
  	
  20thC	
   21stC	
  



?	
  Enterprise	
  
Skills	
  



212%	
  
Digital	
  Literacy	
  



181%	
  
Bilingual	
  Skills	
  



158%	
  
CriHcal	
  Thinking	
  



65%	
  
CreaHvity	
  



25%	
  
PresentaHon	
  Skills	
  





	
  How	
  do	
  we	
  prepare	
  all	
  young	
  people?	
  



FoundaHonal	
  Skills	
   Enterprise	
  Skills	
  

Technical	
  Skills	
   Career	
  Management	
  
Skills	
  









Begin	
  early,	
  embed	
  across	
  	
  
all	
  year	
  levels	
  
	
  
Immersive	
  lifelong	
  learning	
  
	
  
Accurate,	
  future-­‐focused	
  	
  
jobs	
  informaHon	
  
	
  
Engage	
  students,	
  schools,	
  
parents	
  &	
  industry	
  

NaHonal	
  Strategy	
  for	
  Enterprise	
  Skills	
  	
  





Throw	
  away	
  the	
  briefcase:	
  	
  
you’re	
  not	
  going	
  to	
  the	
  office.	
  	
  
You	
  can	
  kiss	
  your	
  benefits	
  goodbye	
  
too.	
  And	
  your	
  new	
  boss	
  won’t	
  look	
  
much	
  like	
  your	
  old	
  one.	
  	
  
There’s	
  no	
  longer	
  a	
  ladder,	
  and	
  
you	
  may	
  never	
  get	
  to	
  reHre,	
  but	
  
there’s	
  a	
  world	
  of	
  opportunity	
  if	
  
you	
  figure	
  out	
  a	
  new	
  path.	
  



	
  you	
  want	
  to	
  create	
  ?	
  
	
  So	
  what	
  is	
  the	
  world	
  



	
  Thank	
  you	
  


